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Strategies for Change
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e.g., Day and Dragoni, 2015; Bernstein-Sierra and Kezar, 2017; Barnes et al., 2018.
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LANDING Academy

TWO-YEAR PROGRAM COHORT-BASED PROFESSIONAL BROADENING
DEVELOPMENT OF DEI PARTICIPATION
LEADERS IN PROJECT
GEOSCIENCES
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LANDING Academy Summit 1

Formal Programming

« 2 days of expert-led
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LANDING Academy Virtual Meetings

Dr. Michele Cooke
Professor

Formal Programming "\ UMass at Amherst
Monthly meetings
Quarterly summits

Expert-led workshops Dr. Beth Ruedi

Director of Operations
AAAS & SEA Change

DEI Foundations
DEI Strategies and Solutions

Leading Change
Dr. Mary Murphy

Indiana University




DEI| Leadership Project

Develop Plan
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program evaluation in
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LANDInG-Postdoctoral Research Fellows Program




LANDING-PRFP

 Two-year program

85 hours of DEIl professional
development

* |n-person summits associated
with conferences

« Bimonthly virtual meetings
 Recognition reception

« Building capacity

« Putting knowledge to use

Randy Townsend Dr. Stephani Page
Director, PLOS one WEPAN/ARC Network

A

Dr. Steve Boss
University of Arkansas
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What is the Community of Practice?

Resources Online community designed to increase
/ \ networking and professional development

opportunities for champions of diversity,

equity, and inclusion in the geosciences.
l Community of l

Practice
Discussions &D/ \
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Features - AGU LANDING Inclusive Science
Webinar Series

Highlighting DEI champions’ personal journeys and impacts, and lessons they’ve learned
along the way.

Dr. Kuheli Dutt
Assistant Director for Diversity, Equity & Inclusion

Massachusetts Institute of Technology

Raj Pandya
Vice President, Thriving Earth Exchange

AGU

Dr. Marshall Shepherd

Professor of Geography and Atmospheric Sciences
University of Georgia AGU LAVVANDInG




F e a ‘t u r e S Affinity Groups

arups are spaves where you can @ngege wilh any coroechwilh peers wh b shared interesls,
] i = Allirnily grouys ane Facili s desigrated Commurity Arbassedor,

Language Matters

LANDInG Resource Library How o | participate?
& Jnin anendsting AtHRity Graap fram the ISE Bakze it van ines 20 e o 2 ne ATy Grann carsact s,
» Padficipata in ciscussons by posing ouestions, shadirg resoomes and leaving commants,

Wi eamz bt LANDISE CeP Fizsoure DBrors e it 5o 10 52200k and |50 fram £he RESELPEEs Nar bo B yeur awn LANDInG Discussion Norms I
e TR —— FA
b skl s s of KO oo © Wir Ak @ SR 87 Sethen ISR, S0t e A arstand, then £ he Lndarstog angllﬂnge

i i s lion T a s 1 add e cantial e e AU LR O Ly, Yo « Wi ceEpact our colleagans for reir Lnnuenass and ackramledge o collaagues’ contrbutions
«canhind alstod cursurabed Baps oy cicdng on Lhe buttor 2Hoe. - We = Rin 2 behawvion b ful.
- W s s af dhecomfort L ruine deeer, lan-aquii
o Whial's sl brre, sl P, WL s leerr Hag-gusff
iew CaP Tapping Taxanerny -

the system of words of signs that poople use to

== Aadernic Leaders o wapress Doughis aned feclings to ceeh o)

T st bt Sp— S Ny

ot Inclusion U —— DD

Lamigs - tha st e

& . st
a!“ B African Dinspars Sciantists T
— Tie g b kit ok wanbanntite ax wbn e Mricn loerar.ns teralios mmm i nman orrinehes

T O LA b e
v gt

L3 .. o | F———— | ———— —— . e
oo ————— [ Inzhunnn. I ncuntes Largin... Orarthat twsme It Siar... o = . oeaazzalosal
. 8 B g 5 A
stan Amarlesn and Pl Ilander Sclariats o A AN A AN "
e - " - LA - e - LT DT O TR T | PP R T T TR KR P PR © P TR O T
Lo e o T uagy ul Divsredy - Dowvnaily, nd hieshazivn

DEI Change Agent o ©F Doty Pl Brot 32 o)

e b s e | DuteCiested B =) [ ——— -

T LA R S TR . T
[

L . e 1 Wy BIBSE Falu. by Wnars B, Dan 4iRH
3 M . Glrhood
e Jp =i = w i Eéuzaien & Sasiary przrsmz.cxl
i eE A

2 Dimctharsa: D2 Yau Pretar Ualles ARerear’ ar Araricas Iedlae' T 6 Pranirel volzar Raszea - Indlan Cacniry
0 g, “ukioe ety Taday

o] . .
o || B Discussion Spaces

srctalna

BT By, Doy, ard iz Indusnes Luyarge Turduine

Crowd-Sourced Resource Library Language Glossary

DEI News

ey
ALY, B -
A ¢ ST

ety 2L

he dey ki

fuir, S

AGU LANDING

DEI News and Events



AGU LANDINnG Ambassadors

Meet the
ambassadors
for the AGU
LANDING
Community of
Practice (CoP)

Register today at
agu.org/LANDINGCop

AGU
L »NDInG

Lora Harris

University of
Maryland Center for
Environmental Science

g ,

-
Kathleen
Quardokus Fisher

Florida International
University

2\

Yackar Mauzole

Scripps Institution of
Oceanography, UCSD

Kolisa Yola
Sinyanya

University of

Cape Town, South Africa

Wendi

J. W. Williams
South Texas College

Bob Stern

University of Texas
DEER]

Peter Roopnarine

California Academy
of Sciences
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Martin Yapur

NOAA

e

A
Anita Marshall

University of Florida

Asta Zerue
Habtemichael

University of
Rhode Island

&

Julie Sexton

University of
Colorado Boulder

L2

Amelia Moore

University of
Rhode Island

David Ho

University of Hawai‘i
at Manoa

Dyanna Czeck

University of
Wisconsin-Milwaukee

Kendall Moore

University of
Rhode Island

Activities

Advise on strategies for building
engagement within the CoP

 Enhancing existing
resources

» Developing community value
statements

* ldentifying additional
opportunities for
collaboration amongst
members

* ldentifying additional
opportunities to recognize
DEI Champions

AGU LANDING



L ANDING Day-to-Day Team &

Billy Williams, Pl
Executive Vice President, Diversity, Equity &
Inclusion

Margaret Fraiser, co-PI

Director, Diversity & Inclusion

Stephanie Goodwin, co-PI

President of Incluxion Works, Inc.

Pranoti Asher, co-PI

Assistant Director, Grants & Education Programs

Aixa Aleman-Diaz

Program Manager

Brielle Bennett

Senior Program Specialist

Brandon Bobisink

Program Manager

Hope Garland

Communications
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AGU L&‘;NDMG

Leadership Academy and Network for Diversity and Inclusion in the Geosciences

NSF ICER-2036823

Thank you

landing@agu.org
bbennett@agu.org
mfraiser@agu.org
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